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Job Title: Playworks Coordinator

Department: Instructional Supports

- Supervisor: Director of Instructional Supports
Cé\[NlYDONS Lane Placement: ESP Salary Schedule
S chool Istrict

Schedule: 188 Contract Evaluation Group: JCES
FLSA Classification: Exempt

JOB DESCRIPTION

The Playworks Coordinator will serve as a member of the Instructional Supports team. This team supports
Canyons School District schools in implementing the District Multi-tiered System of Support (MTSS)
framework. Specifically, the Playworks Coordinator will manage the implementation of Playworks in all
elementary schools in order to deliver safe and healthy play in elementary schools.

ESSENTIAL FUNCTIONS

« Partner with Playworks Utah to ensure implementation fidelity

« Provide ongoing consultation support to principals to ensure intended outcomes for Playworks
implementation

« Provide ongoing coaching and professional development for Playworks instructional technicians,
recess assistants, and teachers

« Coordinate site based planning, assessment and goal-setting for implementation at each school

« Develop and maintain curriculum maps and instructional resources for Playworks implementation
teams

« Evaluate current implementation efforts using Playworks assessment tools and use data to identify
gaps in implementation at the school and district level to improve implementation

« Coordinate supports and on-going training for the Junior Coach program, including the annual
Junior Coach Leadership Summit

« Facilitate program goal and management alignment between regional and school administrative
staff

« Serve on Instructional Supports Positive Behavioral Instruction and Supports (PBIS) team to
coordinate schoolwide and Tier 1 implementation supports for all schools

« Serve on the Instructional Supports Brainbooster team to coordinate implementation efforts for
elementary Brainboosters

« Collaborate with other district departments to ensure alignment of services to schools

« Communicate consistently and courteously with CSD stakeholders, including parents

« Predicatable and reliable attendance.

During times of state and district emergency, all employees may be required to perform additional duties

that are not required on a normal basis in support of educational and operational priorities. e.g. Performs
general cleaning and sanitizing of work areas, provides remote assistance to students and staff, and any
other reasonable duty as needed.

NON-ESSENTIAL FUNCTIONS

e Other duties as assigned.
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This description should not be construed to contain every
function/responsibility that may be required to be performed by an
employee assigned to this position.

To perform this job successfully, an individual must be able to perform

narh accantial diths eaticfartarihs

Essential Skills:

Incumbent must be fingerprinted and clear a criminal background check

Bachelor's degree required

Demonstrated expertise in Playworks methodology, assessment, management, and outcomes
Demonstrated skill in teaching and facilitating adult learners

Exceptional communications skills both verbal and written

Successful experience in coaching other professionals

Self-starter with strong organizational skills; proven ability to handle multiple projects and meet
deadlines.

Ability to thrive working both independently and within team settings.

High professional standards with the ability to see big picture and manage practical details.

NOTE: The Administration reserves the right to require specific training for this position. However, depending

upon the type and quality of prior work experience and availability of formal training programs, some
exchanges can be made between training and experience.

PHYSICAL REQUIREMENTS---Not limited to the following:

Possesses the physical, mental, and emotional stability to work under stressful conditions,
including but not limited to: deadlines, contract requirements, inspection requirements, interaction
with critical personnel, interaction with parents and community members, and consistent changes
in the educational profession

Note: This list of essential and marginal functions and of physical requirements is not exhaustive and may be
sunnlemented in accordance with the reauirements of the iob.

Physical ability to perform the essential functions listed above with or without reasonable accommodation.
Requires the ability to lift a minimum of ten (10) pounds.

Possess the physical, mental, and emotional stability to work under stressful conditions, including but not
limited to: deadlines, contract requirements, inspection requirements, and interaction with critical personnel.

All employees are required to participate in the District evaluation process.
It is the employee’s responsibility to review and adhere to all district policies and

ADA

HR Effective date: 7/1/2020
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