Tentative Agreements Between
Canyons School District
&
Canyons Educational Support Professionals Association
For the 2016-2017 Contract Year

The Tentative Agreements between the Canyon's School District (CSD} and
Canyons Education Support Professionals Association (CESPA) for the 2016-
2017 contract year are as follows:

1.

The District will fully fund increment steps for eligible employees.
(The cost of steps are $1.554M. Additionally 92.8% of contracted ESP
employees will receive a step increase).

The District will fund a 1% cost of living adjustment (COLA) to the base
of the Education Support Professional (ESP) salary schedule. (The cost
of the COLA is $484k}

The District will maintain the same number of working days and hours
for current contracted employees. Exceptions to this for individuals
would follow regular district policy and procedures.

The salary schedule changes and the increment increase for all ESP
employees, regardless of employee’s contracted days of work, will go
into effect July 1, 2016, changes will be retroactive if negotiations
extend beyond that date.

Upon an employee’s retirement through the Utah Retirement System
(URS} and based solely upon sick days accrued by the employee while
employed by the Canyons School District on or after fuly 1, 2009, the
District will pay $100 per day for 25 percent of the employee’s accrued,
but unused sick leave. (Previously was 20 percent.)

The District will maintain health premiums with no increase between
July 2016 and December 2016. CESPA will adhere to the
recommendation of the Insurance Committee for the time period of
January 2017 thru June 2017. The increase in premiums recommended
by the Insurance Committee will be shared equally between the
employees and Canyons School District (See Attachment A).



7. The District agrees to allow employees who accrue more than 15 days
a year vacation time to rollover the unused days they would lose on
July 1 of each year because those unused days would exceed the 30-day
vacation day cap and allow those days to be used, with the employee’s
supervisor’s permission and with a plan worked out with the
employee’s supervisor, during the month of July. Any unused vacation
days above the 30-day vacation cap not so used during July will be
forfeited as of August 1.

8. During summer months when employees work 4 ten-hour days a week,
the district agrees to allow a minimum of 3 full working days
bereavement leave to employees who otherwise qualify for
bereavement leave. The Association agrees not to bring any part of the
District’s bereavement policies to the Board for negotiation during the
next 3 contract years.

9. The District agrees to implement the practice of having New Employee
Orientations once a month.

10.The policy GDF is not a negotiated policy however, the District agrees
to forward this to is policy committee with a recommendation that it be
considered.
a. Policy GDF-Support Staff Hiring
i. 5.5. Salary lane movement for promotions of current
employees promoted after January 1st will be given service
credit from their previous hire date and eligible for step
increment increase.

11. The District agrees to change policy GDCA-Sick Leave Support Staff -
CESPA requests a change be made to ADMINISTRATIVE REGULATION-
GDCA-R-2 (Employee-Funded Sick Bank) such that days from the sick
leave bank shall be granted to eligible ESP employees only after all
accrued vacation leave, sick leave, and family leave, and two (2)
personal leave days have been used.

12.The District will increase the funding for professional development to
$300 per full-time employee and $100 per part-time employee staying
within the current budgeted amount for all ESP's.

13.The District and the Association agree that all individuals who
participate in the negotiations process be identified in the final
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agreement (i.e. The Association’s Negotiating Team, the District’s
Negotiating Team, and the current Board of Education).

14.The District agrees to move all Secondary Support Assistants currently
on Lane 1 to Lane 2.

15.The Association agrees with the Districts redrafting of the Negotiated
Policies (NEG), attached as Attachment B.

16.The District agrees to extend the Negotiated Polices (NEG), attached as
Attachment B to June 30, 2017.

These agreement are only tentative and do not become effective unless or
until they are adopted by the Canyons Board of Education and the
membership of the Canyons Education Support Professionals Association.
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i Brisdoe Robert Martin
anyons School District Superintendent = CESPA President
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