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SCHOOL DISTRICT

Administrative Salary Schedule
(2026-2027)

242 Days - Full Time 8 Hours Per Day

July 1, 2026 - June 30, 2027

Lane 1 Lane 2 Lane 3 Lane 4 Lane 5
Steps Base Contract Base Contract Base Contract Base Contract Base Contract
1 88,053 95,394 114,833 124,037 138,111
2 89,815 97,301 116,502 125,841 140,126
3 91,611 99,248 118,190 127,671 142,174
4 93,444 101,231 119,905 129,530 144,245
5 95,313 103,256 121,647 131,413 146,352
6 97,220 105,322 123,414 133,329 148,491
7 99,164 107,431 125,205 135,267 150,663
8 101,146 109,578 127,024 137,236 152,864
9 103,170 111,768 128,875 139,242 155,099
10 105,232 114,003 130,745 141,273 157,371
Coordinator | Coordinator Il Coordinator Il Director | Director Il
Assistant Principal Principal K-8 Principal 9-12
Lane 6 Lane 7 Lane 8
Steps Base Contract Base Contract Base Contract
1 148,491 168,772 198,122
2 150,663 172,145 202,087
3 152,864 175,589 206,126
4 155,099 179,101 210,249
5 157,371 182,684 214,454
Director Il Director IV Asst: Superintendent
SALARY ADJUSTMENTS

A. Doctorate Degree - $4,200; Masters + 30 semester hours - $2,100
B. K-8 School Administrator - Activities Differential - 3.0% of base contract

- Includes CTEC and Jordan Valley

C. 9-12 Assistant Principal - Activities Differential - 9.0% of base contract
D. 9-12 Principal - Activities Differential - 10.0% of base contract
E. Title One School Administrator - Summer Differential - 5.0% of base contract

F. Principal, Assistant Principal and Intern Assistant Principal Cell Phone Stipend - $100 monthly (not URS eligible)

G. Administrators on top step in 2025-26 will receive a 1.25% stipend in 2026-27 on base contract

Notes:

Base Contract prorated according to # of days remaining in contract.

Pursuant to 53G-11-518, "an employee may not advance on an adopted wage or salary schedule if the employeee's rating on the most recent
evaluation is at the lowest level of an evaluation instrument” i.e., "Not Effective."

All administrators are expected to be available to supervisors and work associates, via cell phone/mobile devise, at all times.

The "Activities" and/or "Summer" Differential compensates the administrator for hours worked outside of normal work hours. Administrators may
not trade night or weekend work time for regular contract time. This stipend is not considered for salary placement purposes if an administrator
changes positions and/or levels.
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