Full Name:  			School:  		
Email:  			Mobile #:  		
Coaching Assignment:  			School Year:  		
Start Date:  			End Date:  		
The Canyons School District Board of Education and the External Athletic Coach agree that in exchange for their services they will be subject to the terms and conditions and receive financial compensation as listed below:
The External Athletic Coach agrees to complete all assigned duties, to maintain high professional standards, to act as a role model for students/patrons of the community, to follow the directives of their supervisor(s), and to adhere to all school Board policies.
[bookmark: _Hlk143771863]The Employee Athletic Coach also agrees to complete and submit, PRIOR to working with students and beginning their coaching assignment, all required UHSAA, USBE and Canyons School District’s trainings/documents to the school’s Athletic Director to upload the documents into Aktivate, i.e.: 
· Aktivate (once – creation of account)
· Cleared Background Check (once – completed through Human Resources)
· CSD Critical Policies Training (annually)
· Child Abuse/Human Trafficking Prevention Training (annually)
· NFHS Anti-Bullying/Hazing/Retaliation Training (annually) 
The following training/documents must be completed within three weeks of hire and uploaded into Aktivate. 
· Coaches Training (once)
· CPR Training (bi-annually)
· First Aid Training (bi-annually)
· Concussion Training (annually)
The External Athletic Coach also agrees to, but not limited to, the following:
· Hazing/Bullying:  Coaches shall not engage in and/or promote hazing/bullying. All coaches have a duty to immediately report all allegations or suspicions of hazing/bullying to their school’s administration (Policy 500.02 – Student Conduct Disciplinary Process).
· Personal Conduct:  Coaches are role models and must maintain high professional standards of ethical conduct (Policy 400.01-Employee Conduct and Professionalism; Utah Public Officers and Employees’ Ethics Act).
· Supervision:  Coaches shall supervise students while participating in school-sponsored activities, including, but not limited to, on the field, court, or other competitions, during practices or workouts, in seating areas, eating establishments, in lodging facilities, and while traveling (Policy 500.24 – Student Educational Travel; Policy 500.21 – Extra-curricular Activities and Student Participation). 
· Language:  Coaches shall not engage in and/or promote the use of demeaning or profane language (Policy 500.09 – Speech and Manners; Policy 400.01 – Employee Conduct and Professionalism)
· Financial Management:  Coaches shall adhere to all financial policies, guidelines and practices of the District, e.g., CSD Accounting Manual, Master Fee Schedules, Extra-Curricular purchases (P-Cards).
· Drug Fee Workplace:  Coaches shall maintain a drug free work environment and report to the school administration any suspected drug, alcohol, e-cigarette, and/or tobacco related concerns for investigation (Policy 400.03 – Drug Free Workplace; Policy 500.02 – Student Conduct and Disciplinary Process). 
· Clear Background:  Coaches shall maintain a cleared background check and report any arrest, citation, or charge(s) for any matters involving an alleged sex, drug, or alcohol offense or an offense against a person (e.g., assault, domestic violence, protective order), or felony offense against property within 48 hours to the Director of Human Resources (Policy 400.04 – Criminal Background Checks).
· Other:  	  	
	
The External Athletic Coach will receive the following financial compensation, according to the Athletic Differential Schedule:
Base Salary:  	
Years of Longevity:  		
Longevity Pay:  	 
Extended Differential:  	
Total Salary:  	
Pay Distribution: 
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· August 
· September 
· October 
· November 
· December 
· January 
· February 
· March 
· April 
· May

I acknowledge the External Athletic Coach is a temporary at-will assignment with no expectation of continued employment (See, Utah Code 53G-11-501(14). Continuation of this Annual Coaches Agreement is contingent upon, but not limited to, program needs, funding and the EA Coach’s performance and/or conduct. This position is a non-contracted position and does not qualify for career status or benefits; e.g., paid leave, Utah Retirement contribution, or health and welfare except as mandated by state or federal law.

External Athletic Coach’s Signature:  		Date:  		

Administrator’s Signature:  		Date:  			
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